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CERTIFICATION OF REPRESENTATIVE

A representation proceeding having been conducted in the above-captioned matter by the
Public Employee Relations Board ("Board") in accordance with the District of Columbia Merit
Personnel Act of 1978 and the Rules of the Board, and it appearing that an exclusive
representative has been designated;

Pursuant to the authority vested in the Board by D.C. Code §§ 1-605.2(1) and (2) and 1-
617.9(a) and (c), and Board Rules 504.1(d), 504.5(e), and 516.2;

IT IS HEREBY CERTIFIED THAT:

The District of Columbia Nurses Association has been designated by a majority of the
employees of the above-named public employers in the modified unit described below, as their
preference for its exclusive representative for the purpose of collective bargaining concerning
both compensation and terms-and-conditions matters with the employer.




